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Ethnic Minorities Unit: Removing Barriers to Integration
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In 2024-25, the Ethnic Minorities Unit (EMU) of the EOC
continued its work to promote racial equality and inclusion on
various fronts. From advocating for policy changes to launching
public education initiatives and engaging different sectors of the
community, the EMU endeavoured to remove the barriers that
non-ethnic Chinese individuals face in education, employment,
and accessing goods, services and facilities.

15th Anniversary of the Race
Discrimination Ordinance

As 2024 marked the 15th anniversary of the enforcement of
the RDO, the EOC launched various initiatives related to racial
diversity and inclusion to facilitate the integration of non-ethnic
Chinese communities in society. One of the flagship events was
the Racial Diversity & Inclusion Sports Day, which took place
on 21 April 2024 on the campus of the Hang Seng University
of Hong Kong. The event aimed to promote the values of racial
integration, mutual respect and collaboration among people of
diverse races.

The Sports Day received enthusiastic responses from various
sectors, with over 300 participants of different ethnicities,
backgrounds, ages and occupations connecting through
various sports, which strengthened mutual understanding
and acceptance. For example, sixteen primary and secondary
schools participated in the 6-on-6 dodgeball competition.
The team from Delia Memorial School (Glee Path) won the
championship in the Secondary division, while Tsing Yi Trade
Association Primary School came out on top in the Primary
division. Meanwhile, 10 corporates took part in the 3-on-3
basketball tournament, with EY emerging as the champion.
Teams including celebrities and multi-racial representatives
from the disciplinary forces played an invitational dodgeball
game as well. Aside from the competitions, the EOC also set
up booths and games related to fundamental movement skills,
allowing individuals of all abilities to participate in the event.
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Education

To improve the quality of education for non-ethnic Chinese
students, the EMU continued to call on the Government
to overhaul the existing Chinese Language Curriculum
Second Language Learning Framework and put in place a
comprehensive, full-fledged Chinese as a second language
curriculum complete with specific pedagogy, teaching tools and
textbooks. These changes would enable non-ethnic Chinese
students to acquire a practical level of language proficiency,
which would in turn lead to more job opportunities.

To encourage more schools to foster racially inclusive and
diverse campuses, the EOC continued to organise the Racially
Friendly Campus Recognition Scheme. Supported by the
Education Bureau, the Scheme encouraged participating
schools to promote the message of racial inclusion through
student activities and publicity campaigns. The number of
schools participating in the scheme more than doubled from
60 in the inaugural edition to 158 in the second edition of the
scheme. On 5 July 2024, the EOC organised a recognition
ceremony to commend the participating schools for their efforts
in fostering multicultural learning environments.
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In September 2024, the EOC launched the third edition of the
scheme. It has been expanded to include three new awards,
namely the Racially Friendly Campus Star Champion Award,
the Racial Diversity & Inclusion Teacher Partner Award and
the Racially Friendly Campus Activity Award of the Year, to
recognise schools with creative activities and teachers with
outstanding performance in promoting equality and inclusion in
schools.

During the year in review, the EMU actively engaged with
tertiary institutions to promote racial inclusion, organising
workshops and sharing sessions for students and staff
members from various tertiary institutions.

Employment

Racial Diversity and Inclusion Charter for
Employers

In November 2024, the EOC celebrated the sixth anniversary
of the Racial Diversity & Inclusion Charter for Employers. The
Charter provides a set of nine good practices to help employers
remove barriers to racial inclusion in their employment policies,
cultivate cultural awareness, sensitivity and acceptance among
staff members and establish a racially inclusive environment
for employees. As of 31 March 2025, 524 organisations
became signhatories, pledging their support to racially inclusive
employment policies. Signatories of the Charter are listed
on the EOC website: https://www.eoc.org.hk/en/news-and-
events/events-and-programmes/eoc-events/inclusion-charter.
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On 29 November 2024, the EOC organised an event called
‘Marking Milestones’ to celebrate the sixth anniversary of the
Charter. The event, which attracted 180 participants from
various sectors, featured a panel discussion with three industry
leaders on the challenges and advantages of launching policies
and initiatives to promote racial inclusion in their organisations.
To recognise organisations that demonstrate a significant
commitment to creating inclusive work environments for
employees of all races, the EOC also announced the launch
of the inaugural Racial Diversity & Inclusion Employers Award
Scheme during the event. The Scheme features three award
categories, namely the Racial Equity in Hiring Award, Inclusive
Workplace Award and Community Engagement Award,
covering key areas where employers can make positive impact
in advancing racial equality and inclusion. The Scheme received
240 applications from 97 organisations.
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In recent years, there has been a growing number of small and
medium-sized enterprises (SMEs) becoming signatories of the
Charter. On 18 March 2025, the EOC held a signing ceremony
to welcome 14 SMEs from the SME Sustainability Society
as new signatories. At the event, the EOC also released the
findings from the second round of Advanced Annual Reviews
submitted by Charter signatories. The review, which included
42 responses, invited signatories to fill in an ‘Advanced
Annual Review Form’ to provide details of the policies and
practices they have adopted to promote racial diversity and
inclusion. There was a significant growth in the number of
SMEs participating in the review, highlighting that even smaller
enterprises and organisations are capable of and willing to
implement practices and policies that promote racial equality in
employment.

Signatories are encouraged to offer internship opportunities
for locally educated, non-ethnic Chinese young people. For
the fifth consecutive year, the EOC recruited signatories to join
the EMerging Talent Internship Programme organised by the
Zubin Foundation. Under this scheme, 21 signatory companies
provided summer internship experiences to 35 non-ethnic
Chinese tertiary students.

T Z# S %85S EQUAL OPPORTUNITIES COMMISSION



TS 2024F10 208 £ /& F 850 BRad
TIEREZTHERBES] BEETAL
EEEEE - FHEEBRE LB S
A TMEENAEARLMBENIL7SE
FREB) 2 — - BIESRHBIBS0OEN &
TRITE KK FNBAZH®RTE SN
FEEFRBE - 2HEMNEXEELZERM
HPIRHEZERBHIE - HBIBS00AR T 2

RIS g -

HETESE

T E2024F11 A13HZ MBS TEN
REBIVBBRBEZESANNHEAIZTX
It ITEERES] - BEe AIEEF KR
ERE T TRITENZ EBRAL S o T
SHESLRBHNETKE22BNERE
HREM7OMEBRAIZE B - U5k T 68{ERAL &
5o AN - T RIS AR T WS
BEE - NBERE  OEREBHRITE - )3
FBABOALN - EF BIEMEERNFE
E °

PHEESSHA

Ethnic Minorities Unit

In order to better connect non-ethnic Chinese talents with
prospective employers, the EOC organised the Racial
Diversity & Inclusion Recruitment Fair on 20 October 2024
at the Gurdwara Khalsa Diwan (Sikh Temple) in Wan Chai.
Organised in collaboration with the Federation of Hong Kong
Ethnic Communities, the event was part of the celebration of
the 75th National Day. The fair offered over 500 vacancies
across various industries and skill levels for non-ethnic Chinese
communities in Hong Kong. Participating employers included
Government departments and Charter signatories. Over 800
people attended the event.

Collaboration with the Labour Department
On 13 November 2024, the EOC participated in Building a
Multicultural Workplace Job Fair co-organised by the Labour
Department and the Democratic Alliance for the Betterment
and Progress of Hong Kong Ethnic Minorities Committee. The
job fair offered a variety of positions across different industries
for non-ethnic Chinese candidates. The EOC set up a booth
to display 70 job vacancies from 22 Charter signatories and
collected a total of 68 job applications. It also organised two
career talks for the legal, law enforcement and technology
sectors at the job fair, attracting over 80 participants, including
students from two secondary schools.
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Training for Foreign Domestic Workers and
Relevant Organisations

In 2024, there were over 360 000 foreign domestic workers
(FDWs) in Hong Kong. Their work and contributions are essential
for the wellbeing of many families and the economy. During the
year in review, the EMU organised various activities to address
the challenges they face and enhance their understanding of
the anti-discrimination ordinances.

For example, on 25 August 2024, the EMU held the Breaking
Barriers: Disability Discrimination Ordinance and Mental Health
Workshop for Migrant Domestic Workers and EM Women.
The workshop strengthened FDWs’ understanding of the legal
protections related to mental health needs and introduced
effective ways for employers to support FDWs with mental
health needs.

Access to Goods, Services & Facilities
and Equal Opportunities in Tenancy

In response to the difficulties non-ethnic Chinese communities
encounter in accessing services and renting accommodation,
the EOC collaborated with the Estate Agents Authority to advise
practitioners on preventive actions against racial discrimination.
The EOC organised a total of four online sessions for over 200
agents.
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In addition, the EOC organised regular training sessions for
Government departments and public bodies to promote racial
equality awareness and cultural sensitivity of public service
providers. During the year in review, 25 sessions were provided
to 1 838 public officers.

Training on Race Discrimination Ordinance
The EMU regularly provides training on the RDO and cultural
sensitivity for organisations in the public and private sectors.
Between April 2024 and March 2025, a total of 116 training
sessions were organised for 5 773 participants.

Community Outreach and Engagement

The EMU frequently engages with various stakeholders and
different non-ethnic Chinese communities to understand their
needs in Hong Kong.

For example, the EOC Chairperson visited the Kowloon
Mosque to meet with the Incorporated Trustees of the Islamic
Community Fund of Hong Kong in June 2024. The meeting
allowed the EOC to introduce its work and exchange views
with the Muslim community.

On 23 February 2025, the EOC Chairperson met with
leaders of the Nepalese community at the Yau Tsim Mong
District Councillor Ms Aruna GURUNG’s office. The meeting
strengthened the EOC’s connections with the Nepalese
community, allowing the EOC to better understand their needs.
The EOC Chairperson also met with the India Association of
Hong Kong, the Consulate General of the People’s Republic
of Bangladesh, the Consulate General of the Republic of
Indonesia in Hong Kong and other community organisations
that provide services to non-ethnic Chinese communities
during the year in review.
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On 15 March 2025, the EMU organised an event titled
‘Empowering Women: Rights, Health and Wellbeing’ at the
Africa Center Hong Kong to commemorate International
Women’s Day 2025. The event brought together female
leaders from various non-ethnic Chinese communities to
address the unique challenges faced by women from diverse
ethnic and cultural backgrounds while raising awareness of
their rights under the anti-discrimination legislations. The event
featured talks and panel discussions as well as laughter yoga
and mandala colouring sessions.

In 2024-25, the EMU regularly organised anti-discrimination
training and workshops in partnership with various
non-governmental organisations and consulate offices. A total
of 39 sessions were conducted for nearly 1 800 non-ethnic
Chinese community members and community workers.
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